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Migration,	 the	University	sector,	and	the	employers’	and	workers’	associations,	has	met	several	 times	 throughout	2007-
2008,	 and	 has	 produced	 a	 concept	 paper	 titled	 “Strengthening	 Career	 Guidance	 in	 Egypt”.	 With	 the	 support	 of	 the	
European	Training	Foundation,	it	has	also	organised	two	national	workshops	on	CG	in	2008	(May	28-29,	and	October	22-
23),	with	the	second	one	focusing	on	capacity	building. 






























































































































































































































































can	 be	 downloaded,	 with	 links	 to	 the	 training	 institutions	 made	 available.	 In	 some	 cases,	 graduate	 evaluations	 of	 the	
courses	 and	 institutions	 are	 also	 available,	 so	 that	 a	 user	 can	make	 an	 informed	 choice	 about	which	 of	 the	 competing	
institutions	that	offer	the	same	course	s/he	should	apply	to.	If	necessary,	the	user	can	ask	for	a	CG	interview	in	order	to	
supplement	 the	 self-help	 process.	 A	 good	 example	 of	 such	 a	 web-based	 system	 can	 be	 found	 at	
http://www.myfuture.edu.au		
































[See	 www.caps.aucegypt.edu	 for	 more	
detailed	 information	 about	 the	 activities	
organized	 by	 the	 AUC’s	 Career	 Advising	 and	
Placement	Services]	
	



















































































































































































































































































































for	 such	 key	 aspects	 as	 career	 information	 (e.g.	
setting	 up	 a	 call	 centre	 and	 email	 guidance	 service,	
facilitating	 and	 monitoring	 work-place	 visits,	
supporting	 career	 resource	development,	organising	
Job	 Fairs,	 promoting	 CG	 issues	 through	 the	 media,	
hosting	a	careers	library,	etc),	research	(e.g.	carrying	
out	 tracer	 studies,	 transforming	 labour	market	 data	
into	 user-friendly	 material	 that	 supports	 career	
decision-making,	 developing	 and	 maintaining	 a	 CG	
website,	 publishing	 online	 career	 information	
databases,	 develop	 career	 assessment	 instruments,	
produce	 a	 gender-sensitive	 CG	 manual,	 etc),	 and	
quality	 auditing	 (e.g.	 assisting	 in	 the	 monitoring	 of	
CG	 policies,	 developing	 national	 standards	 for	 CG	
material,	 ensuring	 that	 CG	 services	 are	 reaching	
specific	 target	 groups,	 and	 that	 regular	 review	 and	
planning	arrangements	are	in	place,	etc).	
